Separating Couples scenario

Mary and John met in 2006, when they were both 36 years old. At the time, John was in the early stages of building a house on land gifted to him by his parents who owned the adjacent farm. His older brother Sean was also given a site and was building next door to John’s site. Sean was working on the farm, and the understanding was that Sean would inherit the farm when their parents died, and would pay John a lump sum for his ‘stake’ in the land. The details of this were always a little ‘woolly’ and neither son had ever seen a copy of their parents’ will. 
John’s house was being built through direct labour. John had a credit union loan in his sole name and was undertaking the work as finance allowed. After about 12 months, Mary and John began to live together in Mary’s apartment in Cork city (she had purchased this in 1999 with inheritance from her grandmother as the deposit) and then became engaged. Mary paid the mortgage and the bills in the apartment, and John saved his income to complete work on the house. 
A few months later, Mary was made redundant from her executive role within a large multinational company. Mary and John agreed that she would apply the majority of her sizeable redundancy payment of €150,000 into completing the work on the house. The house was completed in 2008, and they moved into the property. The house and site were in John’s name. 
They retained Mary’s apartment and rented it out. The rental income easily covered the mortgage repayments and maintenance costs, and gave them an income stream which Mary retained in her savings account, for a ‘rainy day’.  
John’s remaining credit union loan was paid off with their joint savings. 
Mary obtained a new executive role within a pharmaceutical company in 2008. The salary was good and there was also excellent pension provision, health insurance cover and shares options available for employees. 
John, a teacher in a Secondary School, was promoted within his employment, to Vice Principal. Financially they were both doing well, and enjoyed travel, weekends away and a comfortable lifestyle. 
They married in 2010, and had their first child, Oisin, in 2011. They then had Michael in 2013 and Anna in 2015. 
They took out a joint mortgage of €290,000 in 2017 to significantly extend the house,  and also to landscape the garden. Mary also had a small office/ guest cottage built in the garden, although she used it for most of the time, when she was working in Cork. The office/ guest cottage didn’t have planning permission, but they both decided to ‘chance’ it. 
Mary was spending a lot of time travelling and away from home with work commitments and they agreed, when Mary returned to work after maternity leave, that John would try to be around for the children after school and in the school holidays. 
John also helped his Dad and brother with the farm, whenever they needed an extra pair of hands at weekends. 
They both paid into a joint account each month, to cover the bills, mortgage and children’s costs. The balance of their salaries would go into their own accounts. 
Mary would generally cover the costs of holidays or expensive purchases for the house (solar panels, electric gates, new kitchen) from her annual bonus or as shares vested. 
These arrangements worked well initially. However, in November 2019, Mary found some text messages on John’s phone which indicated that he was in a very close relationship with a colleague at the school. Mary confronted him and he admitted that he had become very close to another teacher, Claire, although he denied thar they were having an affair. He admitted that he had considered beginning a relationship with her. 
Mary was distraught and moved into the spare room. They began couples counselling, and when COVID hit in March 2020, they continued counselling online. Mary was not travelling and was working from home. John was teaching online and the children were homeschooled. 
At the end of 2020, Mary and John agreed to try to make the marriage work, and Mary moved back into the main bedroom. As post-COVID life resumed, they returned to working outside the home. They were busy with the children and their work commitments. 
In August 2024, John’s mother died and his father moved to live with John and Mary for what was initially just to be a few weeks. However, John’s father continued to stay on with them for the rest of the year and in January 2025, John and his brother agreed that their father was unable to live on his own and would need to move in with one of them permanently. John suggested to Mary that he stay on with them. Mary reluctantly agreed. John’s father moved to live in the guest cottage. He paid John a nominal contribution towards his food and bills. 
In March 2025, Mary became aware through a friend that there was a rumour going through the community that John was in a relationship with another woman. Mary eventually learned that John had been in a relationship with his colleague, Claire, for the last three years. Oisin and Michael were pupils in John’s school and had been teased about the rumours. They were very angry and embarrassed but initially did not believe the rumour to be true. 
Mary confronted John and he admitted the fact of the affair. He agreed to leave the house and moved to live with his brother Sean at the end of April, whilst they decided what to do for the future. John told Mary that he had ended his relationship with Claire. Michael and Oisin refused to speak to John or to see him. Anna was inconsolable and began to refuse to go to school. John’s father, who remained living in the guest cottage, told Mary that the affair would never have happened if she had been home more and not off “galivanting with her career”. 
In January 2026 Mary decided that she couldn’t reconcile with John, despite his wish that they would try again. She instructed her solicitor to write to him confirming her decision to pursue a divorce. 
Mary has had the family home valued at €800,000. The mortgage outstanding is €164,000. 
Mary’s salary is €120,000 plus an annual bonuses or about 10% (target dependent) and she also has shares which vest on a three year rolling basis. 
John’s salary is around €67,500. 
They both have pensions. 
They are both currently 56  years old. 


 


